City of Tarpon Springs, Florida
324 East Pine Street
Post Office Box 5004
Tarpon Springs, Florida 34689-5004
(727) 938-3711
Fax: (727) 937-8199
www.ctsfl.us

July 27, 2016
To:

The Citizens of Tarpon Springs

From: Mark G. LeCouris, City Manager
Re:

Department of Business and Professional Regulations Investigation of the
Building Director

I want the Citizens of Tarpon Springs to know that as City Manager, I stand by our
Building Director, Anthony Mastracchio 100%. The news reports by Channel 8 do not
portray the facts and circumstances of this situation. Please read the City’s response to
the Department of Business and Professional Regulations that is attached to this
memorandum.
Some important facts to know are the following:
1. The time period for this alleged violation is only a two week period in January of
2016.
2. The only license in question involves the ability to sign Certificates of Occupancy,
Appeals and Condemnations. None of Mr. Mastracchio’s many other licenses
are in question.
3. There were no approvals of this type signed by Mr. Mastracchio during this two
week time period in question. In fact, there have only been approximately 35
Certificates of Occupancy signed during 2016 and another employee in the
Building Department is licensed to sign these documents.
4. Mr. Mastracchio has been performing all other functions of his job as Building
Director.
5. It is absolutely proper for the City Attorney to defend this case for our City
employee. The City of Tarpon Springs has been in strict compliance with the
Federal Americans with Disabilities Act to protect the rights of Mr. Mastracchio.
This investigation by the Department of Business and Professional Regulation is

inhibiting the rights of Mr. Mastracchio and the rights of the City to allow the
necessary accommodation to comply with Federal labor law guidelines.
6. Mr. Mastracchio is a highly qualified and respected long time employee of the
City of Tarpon Springs. He has greatly improved the public service of the
Building Department and has assisted many of our citizens with resolving
building issues. Once the City can resolve this issue with the Department of
Professional Regulations, we will no doubt have one of the top building officials
in the State of Florida.
7. Any citizen who has any other questions is encouraged to call me at City Hall
727-938-3711.

Attachments:
1. Letter from the City Attorney to the Board of Commissioners
2. City’s Response to the Florida Department of Business and Professional
Regulation
3. Correspondence from the City’s Labor Counsel regarding ADA regulations
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MEMORANDUM
DATE:

July 25, 2016

TO:

Mayor Chris Alahouzos
Vice Mayor Townsend Tarapani
Commissioner David Banther
Commissioner Rea Sieber
Commissioner Susan Slattery

CC:

Mark LeCouris, City Manager

FROM:

Jay Daigneault, Esq.

RE:

Department of Business and Professional Regulation v. Anthony Mastracchio,
Case No. 2016-003920

Dear Mayor, Vice Mayor, and Commissioners:
As you are aware, an anonymous complaint was filed in late January of this year with the
Department of Business and Professional Regulation alleging that the City’s Building
Development Director, Anthony Mastracchio, was not properly licensed as a Building Code
Administrator. The Department initiated an investigation, the findings of which were recently
presented to a probable cause panel of the Florida Building Code Administrators and Inspectors
Board. That probable cause panel determined that there was probable cause to believe that a license
violation had occurred, and consequently issued an Administrative Complaint on July 1, 2016
against Mr. Mastracchio. Until the filing of the Administrative Complaint, the Department’s
investigation and associated documents were confidential and not subject to disclosure under
Chapter 119, Florida Statutes. Those documents are now subject to disclosure, and this
memorandum is intended to update you on the status of the matter.
As part of the Department’s investigation, I responded to the allegations of the complaint
in a lengthy memorandum dated February 27, 2016, which I have attached for your reference. In
sum, I detailed Anthony’s illness and absence from work that began in April, 2015 and extended
into September, culminating with him verifying the status of his Provisional Building Code
Administrator’s license prior to resuming that role in January, 2016. The fundamental issue is this:
Anthony’s provisional license was issued in October, 2014 and provisional licenses have a term
of one year, at which time it is expected that a standard license would be issued assuming that the
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provisional license holder passes the required examinations. Here, then, his provisional license
expired in October, 2015, though he clearly was not in a position to prepare for or take the required
tests for a standard license. But, Anthony made significant efforts to determine the status of his
provisional license before resuming his Building Official duties in January. In fact, the
Department’s online portal indicated that his provisional license was valid as late as January 25,
2016, so the belief that his provisional license remained valid was certainly objectively reasonable.
Further, the City at all times has had qualified, licensed personnel both on staff and contracted to
review building permits both during Anthony’s absence and during the pendency of this
proceeding.
Upon the issuance of an Administrative Complaint, the respondent has a variety of options
to choose from to bring the process to conclusion. Anthony and I have determined that the best
option under the circumstances is to elect not to challenge the material facts alleged in the
Administrative Complaint, but to present to the Board the significant mitigating factors that we
are optimistic will be persuasive to the Board in considering any discipline to be issued. I expect
that a hearing will occur within sixty days and that a final decision will be issued shortly thereafter.
matter.

As always, please do not hesitate to contact me with any questions you have regarding this
/s/ Jay Daigneault, Esq.
City Attorney

Trask Daigneault, LLP

